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In 1978
The purpose of The United Farmer is to share information, to

familiarize readers with the many aspects of United Farmers of

Alberta Co-operative Limited and to recognize some of the

many people who have contributed to our Company's positive

growth and success.

In 1978, there were features and stories on the history and
growth of the Petroleum Division, the 1978 Statement of Equi-

ty, UFA Agents of the Month, the Camrose Farm Supply Centre
and Service Facility, the 1978 Annual Meeting, retirements and
elections of Directors and Delegates, UFA Petroleum Awards,
the Edmonton Distribution Centre, Petroleum Service Awards,
the Canadian Farm and Ranch Show, Tenure of Directors and
Delegates, Farm Supply Division Service Awards, Head Office

Service Awards, Appointments, Delegate Advisory Commit-
tees, Farmers in the Oil Business, High Finance Terminology
Made Easy, Weed Clinics and Barbecues, Farm Safety, the

Spruce Grove Farm Machinery Facility, Albertans of the

Month, Second World Simmental Congress, Agent Anniversary

Barbecues, Alberta Agriculture, etc., etc.

It's a diversified list, but everyone and everything mentioned
in The United Farmer has common bonds — the business of

agriculture and United Farmers of Alberta. Again, I am grateful

for the hospitality extended to me throughout Alberta and for

the opportunity to meet many of the people associated with

our Company, people who contribute to making agriculture the

very important industry it is.

A very warm and friendly wish for a merry Christmas and may
the New Year bring you health and happiness.

CANADIAN

FARM
WRITERS'

FEDERATION
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Bread on your table, beef

on the barbecue, a cool

brew — one thing they

have in common is grain.

Cereals
Cereals are a major crop in Alberta. In 1977,

Alberta's farmers produced 117 million bushels of

wheat, 234 million bushels of oats, 31 million

bushels of rapeseed and 20 million bushels of

other grains. Roughly, it adds up to a billion

dollars in export figures. Grain is our third most
important export after timber products and
automotive goods.

Eager Buyers
Alberta and the two other prairie provinces pro-

duce grain with remarkable efficiency and quality.

The Canadian Wheat Board has found eager
buyers, increasingly in Pacific Rim and other
Asian countries, who repeatedly praise the ex-

cellence of our products.

Mainstay of Economy
Since the turn of the century, Agriculture has

been the mainstay of Alberta's economy. While
the number of people living on farms and earning
their living directly from agricultural production
has steadily decreased, the productivity of the in-

dividual farmer has risen. Today, the Alberta
farmer is able to produce enough to feed over 60
people.

Farm Income
Over time, farm cash receipts have, of course,

risen and a further increase can be expected in

1978. Higher prices now being received for beef
and hogs are expected to offset lower prices
received on the international market for most
grains and oil seeds. Livestock cash receipts are
increasing in importance and will likely exceed
crop revenues this year. As the total number of

farms is around 57,000, expected farm cash
receipts for 1978 will average out to around
$35,000 per farm. But expenses are high and
operating costs and depreciation will take over
half that income.

Alberta without a healthy grain industry would
have only a shadow of its present strength and
flexibility ... in terms of gross provincial product,
community structure, employment and economic
stability. Grain flows through all our lives and
livelihoods.
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Bread on your table, Cont.

i

Direct wheat combining at Foremost.

Ag. Education in Alberta
From the earliest times, information about the

best way to raise crops and livestock has been
handed down by word-of-mouth from one genera-
tion to the next. Today, pressed by a competitive
marketplace and the need for high-efficiency

farming, few producers have the time or oppor-

tunity for the leisurely transmission of farm know-
how.

Albertans can add to their professional and
technical qualifications in farming or ag. related

services through a wide range of short courses or

through college or university degree programs.
Crop production, farm mechanics, irrigation,

agricultural business and livestock production are

only a few of the programs available at Alberta's
three agricultural colleges: Fairview College, Olds
College and Lakeland (formerly Vermilion) Col-

lege, and at the Lethbridge Community College.

At the University of Alberta, animal science,
plant science, agricultural engineering, econom-
ics and rural sociology courses are among some
of the major areas of specialization.

Agent and farmer loading alfalfa seed into a farmer's truck.

Land and Life

The concept of agricultural training in Alberta's

schools is being re-introduced after a gap of

several years in the form of a "Land and Life" pro-

gram. The course, potentially spanning four years,

will begin by giving grade nine students general

exposure to agriculture. Featuring a core program
of agriculture, forestry and horticulture-oriented

courses, it will offer electives including ecology,
environmental pollution, crops, insects and
livestock.

Inspecting a field of barley.

Less Structured Programs
A variety of agencies offer courses in ag. educa-

tion. One of the best known is 4H. The club offers

an enjoyable approach to young people, between
the ages 10-21, of educational and self-

development projects.

The Rural Education and Development Associa-

tion (R.E.D.A.) has the more specific purpose of of-

fering leadership training for rural people and
makes this available through a schedule of

seminars, conferences, workshops and tours.
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Meat packing is Alberta's largest manufacturing industry.

Alberta Agriculture through its 62 district of-

fices offers a variety of courses and workshops
relating to agriculture technology, home and fami-

ly living topics.

On the farm training and experience is offered
through Green Certificate which provides an op-

portunity for men and women planning a farm
career to learn practical techniques while working
for a producer and, at the same time, studying
more theoretical aspects.

Farm training specialist explaining a training plan for the Alber-

ta Green Certificate program.

Whether the purpose is primarily self-

development or high structured and specialized
training, there's constantly more demand for

agriculture-related programs. Courses may
become space-age in their approach, but the basic
aim of ag. education hasn't altered much since
this statement in the Alberta Department of

Agriculture's Annual Report for 1906: "True
education will teach the farmer, his wife and fami-
ly that there is no higher calling — no more in-

dependent one — than that of working with nature
in cultivation of the soil and in the handling of the
plant and animal life upon the farm."

The Family Farm
A number of years ago, W.D. Albright, first

superintendent of the Beaverlodge Experimental
Station, drew up the following resolutions.

Recognizing that whether owner or tenant of

the land I occupy, I really hold it in trust for

posterity and that many men will want to use it

after me, I shall try to take care of it by:

(a) Keeping it as free of weeds as possible.

(b) Preventing erosion by wind and water.

(c) Conserving fertility.

(d) Erecting buildings on solid foundations and
building them to last, instead of ac-

cumulating a flimsy array of swaybacked
shacks and shanties.

(e) Conserving tree growth where advisable and
planting groves as needed besides shelter-

belts and a few well chosen ornamentals.
(f) Trying in every way to leave my farm a little

better than I found it, writing my character
on a piece of land.

Realizing that there is little use in making a liv-

ing unless one lives, I shall aim to make my home
modestly attractive and my farm a well ordered
enterprise in which I can take pride.

Salad and cooking oil from Alberta rapeseed.
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Service Awards
Farm Supply Division
July 1st, 1978 December 31st, 1978

20 Years 15 Years

Mike Widynowski
Customer Sales Rep.

FDD Edmonton
October 16, 1958

Gordon Blades
Equipment Sales Rep.

FDD Red Deer
December 2, 1963

5 Years

Kerry Berg
Customer Service Supervisor

Oyen Farm Supply
August 3, 1973

John Cope
Assistant Manager
Calgary Farm Supply

July 3, 1973

r
Jack Rehill

Assistant Manager
Spruce Grove Farm Supply

October 16, 1973

Charles Riches
Customer Service Rep.
Airdrie Farm Supply
October 1, 1973



10 Years

Keith Conquergood
Manager

Provost Farm Supply
October 1, 1968

Harold
Sissons
Retires

Harold Sissons •

Harold Sissons, who was top salesman with the
Edmonton Farmstead Development Department
for many years, retired on October 31st, 1978.

Originally from Camrose, Harold joined UFA in

1971. Priorto this, he had been employed for many
years with Lee Jones Machine Manufacturing in

Winnipeg, where he was superintendent of a plant

involved with drafting, designing and blueprinting.

During the years he was with UFA, Harold
established a reputation of taking a personal pride

in the buildings he was involved with and in "get-

ting the job done and getting it done right."

Best wishes for health and happiness to Harold
and his good wife Eileen from his many friends

and associates at United Farmers of Alberta.
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Dale Downey
Assistant Manager

Camrose Farm Supply
August 13, 1973

Brian Gibson
Customer Sales Rep.
Westlock Farm Supply
September 10, 1973

Kent Harrison

Customer Service Supervisor
Red Deer Farm Supply
September 5, 1973

Darvin Ristoff

Customer Service Rep.
Westlock Farm Supply
September 1, 1973

Ron Smith
Manager

FDD Lethbridge
December 15, 1973

Allan Watson
Customer Service Rep.

Edmonton Farm Supply
July 1, 1973



Takeda Family
The Takeda family has been in the Raymond

area for over 35 years. They first started producing
food in 1946 on an 80 acre mixed farm where they
raised beets and had a small feedlot operation. To-

day they have a large feedlot and cow-calf opera-
tion. They grow a fair amount of silage and barley
— about 250 acres of silage and alfalfa.

All Responsibilities, Work,
Earnings and Losses Shared
When they started farming, the Takeda family

consisted of Fusajiro and Mrs. Takeda and their

three sons Mun, Roy and Ken. Right from the start

this was a family operation where all respon-
sibilities, work, and earnings and losses were
shared. The senior Mr. Takeda has since passed
on but the three brothers are still partners in every
aspect of their business. They have all married
and Mun and his wife Tosh have seven children

whose names are Joanne, Richard, Donna, Jerry,

Kenneth, Jane and Susan. Roy and his wife Nancy

also have seven children Pam, Barbara, Beverly,

Cathy, David, Jamey and Tami. The youngest
brother is Ken and his wife's name is Fujiko
(Fudge) and they have five children Gay, Valerie,

Faith, Blaine and Louise.

More land was acquired in 1951 and 1958 and
although the brothers diversified their operation
— there is a bulk plant in Raymond that Mun
manages and they also have a G.M. dealership —
they have steadfastly remained partners in all of

their business dealings.

When the Takedas started out, there were soA
particularly difficult years to contend with. Th^^
owned one tractor and often worked day and night

in order to fully utilize it. Hard work has never
deterred the Takedas but so much of the work on
the farm was simply too time consuming and
couldn't be considered productive.
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The Takeda Family Cont.

The Takeda Grain Handling and Feed Processing System.

One Man's Time to Roll a Thousand Bushels
The Takedas started to build up their cattle herd

but found it would take one man's time just to roll

a thousand bushels. Someone had to be there to

sit and watch as the bushels were augered up and
then there was the constant and necessary
shovelling. It was a very labor intensified opera-
tion and as Roy Takeda said, "We didn't mind the
work, but sitting and watching the auger, and then
the many, many hours of shovelling when there
were so many other things to be done, I hated it."

As progressive agricultural businessmen, the
Takedas realized that if they were to expand their

herd and run an efficient cattle feedlot, they would
have to streamline their grain handling and feed
processing system. By doing this, they could in-

crease their productivity and gain for themselves
valuable management time that they were losing

by time-consuming hand labor.

Every Feed Centre Has To Be Unique
They looked at some grain handling and feed

processing systems and also visited some ranch-,

ers that had systems on their farms. From this,'

they decided that every feed centre has to be
unique so it can benefit the individual operation.

The Takedas have been good customers for

many years at UFA'S Farm Supply Centre in Leth-

bridge where they have bought cattle handling
equipment and many other items they use on their

farm. They brought their ideas to Ron Smith,



I,

Manager of F.D.D. Lethbridge, and after discus-

sions and modifications, F.D.D. was contracted to

build the modern grain handling and feed process-

ing system now in use at the Takeda ranch. The
new system is in and working well. All feeding

operations are done on the land where Roy is. The
brothers live near each other, their homes being a

few miles apart.

The system includes two 5,000 bushel grain

bins that provide storage, one 1,500 Hutchison
bucket elevator, a W.W. rolling mill, under floor

unloading augers, a dump pit and four Westeel
Rosco 26 ton processed overhead feed storage
tanks.

In a Second, 60 Pounds of Feed Moved
With the new system about 60 pounds of feed

can be moved in a second. The feedwagon holds
between 2,500 - 3,000 pounds and can be filled in a
minute or so — and there is no shovelling. With
the old way, it meant time-consuming, steady
shovelling.

^ Rather than have to constantly tend the bushels
being augered up, the new system runs for about
seven hours. It doesn't have to be watched
although it is checked about once an hour. One of

the bins is a holding bin for moistened grain

before it is rolled. Two of the bins are for finished

product. Usually old barley is rolled into one bin,

fresh barley into another. Loading is done partly

from one bin and partly from another for a week or

more before going into the new barley.

Dump pit.

Control panel for entire system and roto phase that converts from
to three phase power.

11



The Takeda Family Cont.

Flexible Arrangement
The arrangement of the feed centre is flexible. It

can be adjusted to the quality of the grain and the

demand. The system lends itself to expansion and
since the pictures were taken at the Takedas, a
downspouting from the elevator leg to the
Quonset has been erected.

The Takedas have found the system economical
— just in labor costs alone. Also, grain bought at

the right time can save money later on and grain

can be rolled when there is free time and not just

when it is needed. Except for roller changes, the

Takedas expect their system to require very little

maintenance.

Looking ahead a few years, the younger
members of the Takeda family will find it difficult

to remember any other grain handling and feed
processing system except the one now in use.

However, their fathers can compare the speed and
efficiency of their automated system to the way it

was. Not only can they compare, they can fully ap-

preciate it and from experience say, "It's a lot less

work."

North view of mill house showing overhead storage.

The United Farmer is pleased to salute the
Takeda family, progressive, hard working and
knowledgeable agri-businessmen as Albertans of

the Month.

The Roy Takeda family still living on the farm.

Front — Left to Right — Roy, Jamey, Tami and Nancy
Back — L. to R. — David and Cathy

Ron Smith

Ron Smith was appointed Manager of the
Lethbridge Farmstead Development Department
in 1976. He has been with UFA since 1973.

A native of Vermilion, where he received his

schooling, he was born and raised on the family

farm. For many years, he was self employed in the

building construction business.

Ron worked closely with the Takedas in the

planning and building of their grain handling and
feed processing system and can take a justifiable

pride in the efficiency of the system and the ser-

vices provided by the Lethbridge Farmstead
Development Department.

•
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MEN WHO SERVE

Con Kosiorek

Recently elected as the Delegate for the
Grimshaw-Battle River area is Con Kosiorek of

Hotchkiss. Mr. Kosiorek will be the representative

for Subdistrict #6 which is UFA'S most northerly
Subdistrict.

On his agricultural enterprise, Mr. Kosiorek
raises grain. A director of the Battle River Co-op in

Manning for eight years, he served as a delegate
to F.C.L. for eight years, and as president of Man-
ning Fish and Game Association for three years.

He is also a member of the Alberta Wheat Pool.

Mr. Kosiorek and his wife Helen have three
daughters, Delores, Bernice and Belinda. For hob-
bies, he enjoys fishing, hunting and collecting an-

tiques.

Walter Pilisko

The new Delegate to United Farmers of Alberta
for Subdistrict #48 is Walter Pilisko of Elk Point.

He fills the vacancy created by the death of

George Hartley who had represented the St. Paul

area since 1974. Prior to his election, Mr. Pilisko

served as a member of Mr. Hartley's advisory com-
mittee.

Mr. Pilisko is a mixed farmer and has five

quarters of land on which he raises livestock,

grain and grass seed. He is on the board of the Elk

Point Hospital and is a member of Unifarm, Alber-

ta Wheat Pool, U.G.G. and the local co-op.

Mr. Pilisko and his wife Josephine have six

children, David, Allan, Ron and Don and two
daughters June and Joan. David, June and Joan
are married and Mr. & Mrs. Pilisko have six grand-

children.

New Agent in 1978

Leslie C. Walsh

Appointed UFA Petroleum Agent at Nemiscam
on May 4, 1978, Les replaced Carl Gerke, who had
been the Nemiscam Agent for ten years.

Born in Warner, Les attended school in

Foremost. Prior to joining UFA, he farmed for nine
years and also managed Les' Esso Service Station

for several years.

A member of the Lions Club, Les enjoys curling,

hunting and woodcarving. He and his wife Edith

have three sons Wayne, Ricky and Terry.

Every success to you Les, in your new business.
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Canada Canada
metrique metric

UFA Moves Ahead
by planning for Metric Conversion
in the Petroleum Division

January 1, 1979 signals the date at which the
petroleum industry will make its first major move
toward the marketing of its products in metric
measures. As of this date all containerized pro-

ducts will be packaged by the refineries in the
new metric quantities. Although it will take some
time for the new packages to become available,

they are on the way. It is expected that UFA will be
receiving these metric packages at the Edmonton
Lube Warehouse in the spring of 1979. As soon as
our present stock is depleted, then gone forever

will be the "quart" of oil or the "gallon" of an-

tifreeze.

A Metric Conversion Committee has been form-

ed within UFA and is planning forthis changeover.
A large segment of UFA'S business will be af-

fected by the petroleum industry's metrication.
The Committee is currently identifying the main
areas of concern and then acting quickly to imple-
ment conversion in those areas.

The petroleum industry's plan for metric con-
version is in two stages. The first stage encom-
passes all oils and greases. Any product that is

packaged in a container is considered part of

stage one. It is toward these products that the
Committee is directing its immediate attention!

Stage two will include gasolines, diesel fuels,

and heating oil. It is anticipated that we will in-

troduce the sale of these products in litres com-
mencing in January of 1980. These dates have
been established by the Metric Commission of

Canada, and although it is possible that they
could change, it is unlikely. Our business com-
petitors are also converting to the metric system,
so we are not alone.

One of the primary concerns of the Committee
is the training of all people affected by the conver-
sion. An information package will be developed
and distributed to those people working directly

with petroleum products.

The important fact to keep in mind is that

regardless of the measurement being used, the
cost to our customers should be the same. Where
it used to take 300 gallons to fill a tank, it will take

just over 1,350 litres once the metric system is in-

troduced. For a quart of oil we will use a litre of oil.

The conversion plan should be an on-going pro-

ject that will run into mid-1980. Considering the

two stages, some of the areas that will be affected

by the metric conversion are: Petroleum Plant

Meters, Retail Pumps, Key-Op Pumps, Meter
Tickets, Accounting Codes, Stock Reporting,
Truck Meters, Dividends, etc. As can be seen, the

conversion is vast.

It is the intention of the Committee to keep any
of the people involved with metric conversion up-

to-date regarding its progress. If any questions of

a general nature arise and your local supervisor is

unable to answer them, please forward these
questions to Bill Cosgrove, Metric Committee,
Head Office, Calgary.



New Year
Punch

Take yourself: peel off the layers of egotism and
jealousy; remove the seeds of unkind thoughts;
cut out the prejudices, worries and fears.

Add: one firm belief that life is worth living; one
strong determination to live at your best.

Mix Well: season with a sense of humor and op-
timism; garnish with smiles and pleasant words;

turn to those who need your help; serve
with gentleness and courage.

CDiD

When we were children,

we were grateful to those
who filled our stockings

with toys at Christmas. Why
are we not grateful to God for

filling our stockings
with legs?

G.K. Chesterton

People say that Christmas is too
commercialized, but I have never found

it that way. It is only when you feel

obliged to do something about
Christmas that the spirit

is spoiled.

Happiness is a perfume
you cannot pour on others without
getting a few drops on yourself.

Eleanor Roosevelt

cDCD

Keeping Christmas
is good, but sharing it is

better.

Arnold Glasgow

r s
Our entire Organization joins in

sending Season's Greetings and
best wishes for a healthy and happy
New Year.

United Farmers of

Co-operative Limited.

Alberta

Here's to a Happier 1979

Happiness
• does not depend upon what happens outside of

you but what happens inside of you.

• is a state of mind. Lincoln once said, "We are as
happy as we make up our minds to be."

• does not come from doing what we like to do
but from liking what we have to do.

• comes from putting our hearts in our work and
doing it with enthusiasm.

• grows out of harmonious relationships with
others based on attitudes of goodwill, tolerance,

understanding and love.

Resolutions for the New Year

A little more judgement to take people as they
are and not as I would like them to be.

A little more humility to fulfill my duties even
though I may find them difficult.

A little more courage and strength to bear with
the faults of others and not to get excited over
them.

A little more charity so as not to manifest my
hurts.

And above all, a little more prayer to draw the

good Lord into my heart and to keep Him there.
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The Festive Season is here once again with all its at-

tendant activities of family gatherings, fellowship,

warmth of spirit and perhaps most important of all,

time to give thanks for the blessings bestowed upon
us by a patient and understanding Creator.

Let us be thankful, not only for material things but
for those deeper aspects that give direction and genu-
ine purpose to our lives. The interactions and relation-

ships with family, friends and business associates —
the human contact — these are the real gifts be-

stowed on us that make each day meaningful and
worthwhile. The rich land in which we live, the
freedom that is ours, completes an environment that

must surely provide us with a sense of pride and
satisfaction. Let us hope that these gifts will one day
be enjoyed by all of the less fortunate of the world.

May you and your family enjoy, as never before, the

unique spirit of Christmas and may the New Year ex-

ceed your fondest expectations.

Howard Haney
President

William McCartney
General Manager


